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USD Medical Students Gain Experience Helping Homeless 



Photo courtesy of Andrea Loejos Lee 


Uniformed Services University of the Health Sciences medical student Bryan 
Malave, right, completes a health assessment for a client at Bethesda Cares, a 
nonprofit homeless advocacy group, during his clerkship with the organization 
while staff member Mark Babiak, middle, helps out. 


By Andrew Damstedt 
NSAB Public Affairs 
staff writer 

Eradicating homelessness 
by providing people with 
homes is a new public policy 
catching on across the nation, 
and Uniformed Services Uni- 
versity of the Health Sciences 
(USU) medical students have 
been helping out by providing 
medical services to some re- 
cently housed individuals. 

Two years ago, Dr. Mark 
Stephens, professor and chair 
of the USU Department of 
Family Medicine, approached 
a nearby homeless advo- 
cacy nonprofit organization, 
Bethesda Cares, about hav- 
ing medical students volun- 
teer with the organization. 
That led to students going on 
home visits, one student doing 
a clerkship with the organiza- 
tion and several students go- 
ing out early in the morning 
to count Bethesda’s homeless 
population. 

Medical students who have 
been involved with the pro- 
gram say helping out has been 
a good reminder of why they 
came to medical school. 

“I came to medical school 
because I wanted to help peo- 
ple who are in a vulnerable 
position,” said Navy Ensign 
Kat Elsener, third-year medi- 
cal student. “It’s kind of a ba- 
sic answer but we don’t get a 
lot of exposure to that during 
our first year and a half. We’re 
mostly in the classroom.” 

Elsener, who has volun- 
teered for two years with the 
program, said the home vis- 
its helped her see health-care 
barriers she would not have 
thought of before. She shared 
a story of a homeless gentle- 
man whom she first met on 
the street and who she contin- 
ued to visit after he received 
housing. 

“He had a condition, conges- 
tive heart failure, and there’s 


a simple medication you can 
take to get rid of that fluid - 
you urinate and get rid of it,” 
Elsener said. “He knew about 
his condition and knew what 
medication he needed but he 
wasn’t able to take his meds 
because he didn’t have 24-hour 


access to a bathroom. Once 
he got housing, he was able to 
take his medication and it re- 
ally improved his heart condi- 
tion. That one has stuck with 
me because it’s something that 
seems so simple to me - ac- 
cess to a bathroom - [and] it 


made a pretty big difference 
for him.” 

That experience showed 
her the importance of finding 
out why a patient is not doing 
something their doctor expects 
of them, she said. 

“It may not be a person 


doesn’t understand, it may 
just be they can’t for a reason 
I don’t understand,” Elsener 
said. 

Army 2nd Lt. Emily Par- 
sons, fourth-year medical 
school/Ph.D. student, said vol- 
unteering with the program 
has helped with her studies. 

“On the one hand it is sheer 
practice, and especially at this 
stage in our medical education 
where a lot of what we learn is 
just words on a page, it doesn’t 
mean that much,” Parsons 
said. “I remember learning 
about cardiovascular drugs 
and then there’d be a patient 
who would give his long list of 
everything he was receiving or 
supposed to be receiving. This 
person would have concerns 
and questions about it. It’s 
being able to use what we’ve 
learned.” 

The USU’s partnership with 
Bethesda Cares is supposed to 
open up the student’s medical 
school experience, Stephens 
said. Providing services to the 
homeless population is differ- 
ent than what the students 
normally experience, he said, 
because they need to learn 
creative ways to solve medi- 
cal problems without having 
a massive resource to draw 
from and also learn how to 
help someone outside of the 
military culture. 

“I think they’re exposed to 
frustration,” he said. “They go 
out and people will tell you to 
'Shove off,’ not wanting to be 
bothered. Students here are 
used to patients coming in on 
a scheduled appointment. And 
being exposed to that other 
side of things has been a huge 
positive.” 

Sue Kirk, Bethesda Cares 
executive director, said con- 
necting with USU medical stu- 
dents has been a “game chang- 
er, because all of the sudden 
we had people looking at medi- 

See HOMELESS page 10 
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Commander’s Column 


Greetings, 

In the installation man- 
agement business, we have 
two fundamental responsi- 
bilities which guide what we 
do: first, ours is a support- 
ing role - we exist to provide 
the operations, facilities 
and services that ensure the 
success of our mission part- 
ners - their success is our 
success. Second, we have an 
enduring responsibility, as 
caretakers of the resources 
entrusted to us, to ensure the long-term vi- 
ability of our installations and ranges. As 
a practical matter, the installations and 
ranges we manage today must also serve 
the Navy of the future. This is why good 
stewardship of our resources is absolutely 
critical - we aren’t standing up new bases 
or ranges - we already have what we will 
have in the future. This month I will ad- 
dress two key areas of stewardship - envi- 
ronment and energy. 

Environmental stewardship enables our 
Sailors to carry out their missions while 
minimizing impacts on the environment, 
both afloat and ashore. Here at Naval Dis- 
trict Washington (NDW) we are committed 
to being an environmentally responsible 
neighbor that operates with public health 
and safety and protecting the environment 
in mind. NDW employees, whether military, 
civilian or private contractor, regardless of 
rank or grade, are responsible for performing 
their duties in a manner that protects the 
environment, prevents pollution and con- 
serves our natural and cultural resources. 

Throughout the region we have a legacy 
of responsible care of the environment as 
evidenced by several environmental proj- 
ects that preserve our natural and cultural 
resources. For example, at Naval Support 
Activity Annapolis the Navy is proposing 
to repair and restore approximately 28,000 


linear feet of shoreline at the 
North Severn Complex along 
Mill Creek, Carr Creek, the 
Severn River and the Ches- 
apeake Bay. The shoreline 
erosion in these areas is oc- 
curring at a dramatic rate, 
resulting in vertical embank- 
ments, threats to infrastruc- 
ture and degradation of wa- 
ter quality. 

At Naval Support Facil- 
ity (NSF) Dahlgren construc- 
tion to the Willow Oaks Con- 
structed Storm Water Wetland (wetland 
built to filter water that drains from the 
base to the Potomac River) at NSF Dahl- 
gren, was completed in January to comple- 
ment the already completed Upper Ma- 
chodoc Constructed Storm Water Wetland 
nearby. Its completion brings NSF Dahl- 
gren into compliance with the Environ- 
mental Protection Agency’s new maximum 
daily load rules. The rules, which limit the 
amount of pollutants that enter the Ches- 
apeake Bay in storm water, came into ef- 
fect in 2012 and will become progressively 
stricter until 2028. Dahlgren’s storm water 
wetlands will put it very close to meeting 
the 2028 requirement. Once weather per- 
mits, replanting will occur on both sides of 
the wetland. The area will also serve as a 
successful wildlife habitat with emergent 
wetland vegetation, shrubs and trees. The 
site will provide an excellent opportunity 
for viewing wildlife. 

Naval Facilities Engineering Command 
(NAVFAC) Washington is in the process of 
moving a historic watchbox from NSF Indi- 
an Head to the Washington Navy Yard. The 
watchbox was constructed circa 1853-1854 
at the Washington Navy Yard. The watch- 
box stood just inside the Latrobe Gate (8th 
and M Streets SE) and functioned as a sen- 
try post manned by Marines assigned to the 

See COMMANDER page 9 
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Navy Medical Corps Ball 
The 144th Navy Medical Corps 
Ball is scheduled for March 14 
from 6 to 11 p.m. at the Mayflower 
Renaissance Hotel in Washington, 
D.C. Guest speaker will be Dr. 
Jonathan Woodson, assistant secre- 
tary of defense for health affairs. For 
more information, contact Kimberly 
Fagen at Kimberly.e.fagen.mil@mail. 
mil, or visit https://sites.google.com/ 
site/medicalcorpsball/home. 

Employer Network Event 
An Employer Network Event is 
held monthly on the last Thursday 
from 11 a.m. to 1 p.m. in Bldg. 11 
(lower level), Rm. 16. Attendees will 
be able to meet with industry rep- 
resentatives, develop professional 
connections and explore employment 
opportunities at the event, open to 
all active duty, family members, vet- 
erans, reservists, non-medical at- 
tendees, contractors and civilians. No 
registration is required. For more in- 
formation, contact Fleet and Family 
Support Center at 301-319-4087 or 
email FFSC@med.navy.mil. 

Birth Month Training 
Birth month training for Army, 
Navy and civilian personnel at Walter 
Reed Bethesda is held every second 
and fourth Thursday of each month 
in Clark Auditorium beginning at 8 
a.m. Training sessions include per- 
sonal finance and stress manage- 
ment; sexual harassment; suicide 
awareness and prevention; customer 
service; threat awareness and coun- 
terintelligence; and drug and alcohol 
prevention education. 
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Leadership Academy Guides WRNMMC Staff in Extraordinary Patient-Centered Care 


By Sharon Renee Taylor 
WRNMMC Public Affairs 
staff writer 

More than 35 Walter Reed 
National Military Medical Cen- 
ter (WRNMMC) leaders partic- 
ipated in the first Leadership 
Academy held recently at the 
medical center. 

The Academy was the brain- 
child of WRNMMC Director 
Brig. Gen. (Dr.) Jeffrey B. Clark, 
who wanted to find a way to 
ensure extraordinary patient- 
centered care, beginning with 
managers and supervisors who 
lead the WRNMMC staff. 

“Certainly the patient is at 
the center of everything we do, 
but how do we affect that? How 
do we be the leaders that set 
the stage for excellent patient 
care? How do we go from ordi- 
nary patient care to extraordi- 
nary patient care?” asked Navy 
Cmdr. (Dr.) Katherine Schex- 
neider, who served as director 
of role-based competencies for 
the Leadership Academy. 

Ideas for the academy began 
in October 2014, she said, to 
include course offerings that 
span the spectrum of leader- 
ship theory, to quality improve- 
ment, as wells as the patient 
experience. 

“We have sessions on re- 
sources, sessions on logistics 
and sessions on personnel man- 
agement for managing both the 
military and civilian personnel, 
giving people all the skills that 
they need to be those effective 
leaders to provide extraordi- 
nary care,” Schexneider said. 

The goal of the role-based 
competency training is to offer 
role-based education and train- 
ing on leadership and man- 
agement skills on a variety of 



Photo by Sharon Renee Taylor 


From left, Walter Reed National Military Medical Center (WRNMMC) Command Master Chief Tyrone Wil- 
lis, Navy Capt. Kim LeBel, Army Col. (Dr.) Peter Weina and Loretta Hobbs field questions from WRNMMC 
staffers enrolled in the medical center’s inaugural launch of the new Leadership Academy. 


levels, explained Army Lt. Col. 
Christine M. Ludwig, deputy 
chief, Hospital Education and 
Training for Health Profession- 
als Education at WRNMMC. 

Army Maj. Gail Casley-Saw- 
yer, who served as leadership 
and development coordinator 
for the Leadership Academy 
team, said the academy was 
intended to address the needs 
of participants who range from 
those assuming new leadership 
positions for the first time, as 
well as more experienced man- 
agers and supervisors. 

“The patient experience be- 
gins with the people who lead. 
It’s hard to lead when you don’t 
have a clear vision of the stra- 
tegic plan,” Casley-Sawyer said. 


The academy’s organizers 
designed the program to pro- 
vide instruction for courses in 
six different modules: Lead- 
ership and Development, Re- 
sources, Quality Improvement, 
Personnel Management, 21st 
Century Healthcare, and the 
Patient Experience. WRNMMC 
subject matter experts taught 
curriculum for the four-day 
academy which offered course- 
work in two different areas per 
day. 

Leadership Academy work- 
ing group members performed 
a need-based analysis of cours- 
es to offer, Casley-Sawyer ex- 
plained. “We asked, What will 
people at [each] level need in 
order to be effective leaders?’ If 


a leader is not effective, there’s 
a ripple effect in their staff,” 
she said, and indicated how the 
Leadership Academy helps ex- 
perienced leaders. 

“A good leader is always a 
life-long learner. As techniques 
evolve, skills should also, to 
prevent generational gaps, and 
ineffectiveness,” Casley-Sawyer 
said. 

The Leadership Academy 
was also designed to help those 
interested in moving up to 
leadership, said Army Maj. La- 
tonya R. Walker, service chief, 
Staff and Faculty Development, 
who served as supervising co- 
ordinator for the Leadership 
Academy team. 

“We have to catch them be- 


fore they develop bad habits,” 
Walker said. “We want to instill 
good habits, early.” 

Academy participants volun- 
tarily elect to attend the Lead- 
ership Academy, and include 
both civilians and service mem- 
bers, along with administrative 
and health care professionals, 
according to Walker. 

Tarita Bagley, chief Physical 
Evaluation Boardliaison officer, 
participated during the first 
day of the Leadership Acad- 
emy. The seasoned supervisor 
explained she was new to the 
position and elected to enroll in 
the program. 

“I think leadership develop- 

See LEADERSHIP page 11 


New Chair at Helm of Patient, Family-Centered Care Committee 


Submitted by Patient 
and Family-Centered 
Care Committee 

Lina Kubli, a staff audiologist 
at Walter Reed National Military 
Medical Center (WRNMMC), re- 
cently became the new chair of 
the medical center’s Patient and 
Family-Centered Care (PFCC) 
Committee. 

The 35-member committee, 
comprised of staff and patients, 
is focused on improving the pa- 
tient experience at WRNMMC, 
according to Terry Sellars, the 
committee’s administrator. She 
added the group is “very ex- 
cited” to have Kubli onboard 
and “looks forward to working 
closely with her on current and 



Courtesy photo 


Dr. Lin Kubli 

future PFCC endeavors.” 

The PFCC welcomes new 
members “with a passion for 
improving the patient experi- 


ence at Walter Reed Bethesda,” 
Sellars continued. “Patient and 
Family-Centered Care is also 
an integral part of the medical 
center’s strategic plan, under 
the 'Quality and Safety’ pillar,” 
she added. 

Kubli succeeds Army Lt. Col. 
(Dr.) Scott Petersen, an obste- 
trician, as chair of the PFCC 
committee. 

“I am honored to serve [and] 
to coordinate PFCC activities 
across the medical center for 
staff, patients, and families 
receiving care at WRNMMC,” 
Kubli said. “As a clinical pro- 
vider at WRNMMC, and a fam- 
ily member of a retired U.S. 
military service member, I rec- 
ognize the importance of iden- 
tifying institutional barriers 


that can impede quality of pa- 
tient care and access while al- 
lowing providers the means to 
focus on delivering world-class 
clinical care. 

“I believe it is important to 
foster a strong sense of commu- 
nity within our hospital staff 
and with our patients,” she 
continued. “A strong sense of 
community and concierge-level 
service will have long term im- 
pact on staff as well as patient 
satisfaction where patients 
consistently choose WRNMMC 
for their medical care.” 

The PFCC committee “strives 
to improve the patient experi- 
ence by strongly promoting the 
process of sharing ideas, time 
and resources to make positive 
changes at WRNMMC,” accord- 


ing to Sellars. “By involving 
our patients and their families 
in their own health care, they 
will feel like an important part 
of the health care team devel- 
oping a positive and rewarding 
relationship with their provid- 
ers. This relationship ultimate- 
ly produces better outcomes for 
the patients and their families,” 
she said. 

The PFCC committee meets 
on the fourth Thursday of each 
month at 11:30 a.m. Patients 
are welcome and encouraged 
to share their experiences. For 
more information, contact Ter- 
ry Sellars at ellen.t.sellars.civ@ 
mail.mil, or 301-400-2791, or 
Michael Joseph III at Michael. 
joseph.civ@mail.mil, or 301- 
295-1018. 
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Public Health Center Announces Revitalized Shipshape Program 



U.S. Navy photo by Mass Communication Specialist 3rd Class Margaret Keith 

Lt. Alyse Dason, left, from Knightdale, N.C., teaches a yoga class on the flight deck of the 
aircraft carrier USS George H.W. Bush (CVN 77). 


From Navy and 
Marine Corps Public 
Health Center, 
Public Affairs 

The Navy and Ma- 
rine Corps Public Health 
Center (NMCPHC) an- 
nounced the launch of the 
revitalized ShipShape 
Program, March 9. 

The ShipShape Pro- 
gram helps participants 
achieve healthy weight 
loss and maintain a 
healthy weight by fa- 
cilitating changes in eat- 
ing and exercise habits. 
The program aligns to 
the missions of the 21st 
Century Sailor and Ma- 
rine Initiative and Navy 
Medicine to maintain a 
healthy, fit, and ready 
force. 

“We spearheaded an 
intensive ShipShape Pro- 
gram improvement initia- 
tive to enhance curricu- 
lum content, facilitator 
training, and participant 
involvement which we 
feel increases the value 
and impact of the pro- 
gram,” said Cmdr. Connie 


Scott, Health Promotion 
and Wellness Department 
Head at NMCPHC. “We 
led an in-depth review 
to assess service mem- 
ber success rates after 
completing the program, 


surveyed current Ship- 
Shape Program facilita- 
tors on best practices 
and recommendations, 
reviewed ShipShape Pro- 
gram Participant evalu- 
ations, and conducted a 


contemporary literature 
review on management of 
overweight and obesity in 
our efforts to improve the 
program.” 

“Additionally, we 
would like to recognize 


our ShipShape Program 
facilitators who are es- 
sential in providing the 
needed program outreach 
assisting service mem- 
bers in meeting readiness 
requirements, and also 


providing a resource to 
improve the health of our 
beneficiaries and civilian 
staff,” said Scott. 

NMCPHC modernized 
the ShipShape Program 
curriculum and report- 
ing forms, unveiled a new 
logo, adopted “Get Ready. 
Get Fit. Get Healthy” 
as its tagline, and rede- 
signed the ShipShape 
Program website, which 
has garnered more than 
6,000 unique visits since 
October 2014. 

“Over the last two 
years, approximately 43 
percent of active duty fit- 
ness enhancement pro- 
gram participants that 
successfully completed 
the ShipShape Program 
have met Navy body 
composition assessment 
(BCA) standards within 
six months of complet- 
ing the program,” said 
Sally Vickers, ShipShape 
Program manager at 
NMCPHC. “Through the 
updated ShipShape Pro- 
gram, we look forward 

See FIT page 8 
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Employee Assistance Program Available 
to DoD Civilians, Family Members 


By Barbara Ison 
NCR-MD EAP Coordinator 

Today, federal civilian employees are 
busy juggling work and family and it 
is not unusual to encounter difficulties 
with stress, family, relationships, alco- 
hol, work, or other concerns, which can 
have an effect on your overall quality 
of life. To address these concerns, Na- 
tional Capital Region Medical Direc- 
torate (NCR-MD) has partnered with 
Federal Occupational Health (FOH), to 
provide a wide range of Employee As- 
sistance Program (EAP) services at no 
cost to staff members and their family 
members. 

EAP is a non-punitive administra- 
tive program available to all NCR-MD 
Department of Defense civilian employ- 
ees and their family members. The EAP 
promotes well-being of employees and 
supports supervisors in helping employ- 
ees with personal problems that may af- 
fect work performance. 


NCR-MD includes Walter Reed 
National Military Medical Center 
(WRNMMC), DiLorenzo Clinic and the 
Tri-Service Dental Clinic, Fort Belvoir 
Community Hospital and the Dumfries 
and Fairfax Clinics, as well as the Joint 
Pathology Center (JPC). 

To make a confidential EAP appoint- 
ment with a licensed counselor, call 
1-800-222-0364 (or 888-262-7848 if you 
are hearing-impaired). You will be of- 
fered assistance or given an appoint- 
ment to meet with a counselor. There 
are no counselors on-site. Meetings 
with your counselor are confidential 
within the guidelines of the law. When 
contacting the EAP, please use Defense 
Health Agency-National Capital Region 
Medical Directorate (NCR-MD) to iden- 
tify your agency. 

For more information visit 
WRNMMC’s EAP webpage, https:/ / 
www.wrnmmc.intranet.capmed.mil / 
programs / empassist or go to FOH www. 
FOH4You.com to access additional re- 
sources. 
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Photo by Mass Communication Specialist 2nd Class Brandon Williams-Church 


Mixed martial arts fighter and Ultimate Fighting Championship 
Hall of Famer Randy Couture (middle) poses for a picture with 
Navy Hospitalman Scott Ogg (left) and Army Spc. Arthur Kyle dur- 
ing a meet and greet at the USO Warrior and Family Center March 
9. Couture signed t-shirts, pictures, took “selfies” and had the op- 
portunity to chat one-on-one with the attendees. 


You'll find University of Maryland University ColLege (UMUC] 
online and on-site right here at WaLter Reed NMMC. We 
stand ready to help you pursue your degree and advance 
your career in cybersecurity, business and management, 
public safety and other in-demand fields. 

In person or online, UMUCs dedicated military advisors 
can help you 

* Make the most of your military benefits. 

* Identify which credits can be transferred from other 
colleges and military service schools and applied 
toward your degree. 

* Map out your path to degree completion. 

* Apply for admission and register. 


m ■ 
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DHA Reviews Past Year During Town Hall 



Photo by Bernard S. Little 


Air Force Lt. Gen. (Dr.) Douglas Robb, director of the Defense Health Agency 
(DHA), conducts a town hall with staff at Walter Reed National Military Medi- 
cal Center on Feb. 23, discussing DHA’s first year achievements and second year 
focus areas. 


By Bernard S. Little 
WRNMMC Public Affairs 
staff writer 

Air Force Lt. Gen. (Dr.) 
Douglas Robb, director of the 
Defense Health Agency (DHA), 
recently hosted a year-in-re- 
view town hall at Walter Reed 
National Military Medical Cen- 
ter (WRNMMC), discussing 
DHAs first year achievements 
and second year focus areas. 

Responsible for a “Medically 
Ready Force. ..Ready Medi- 
cal Force,” Robb stated the 
DHA is striving for “readiness, 
jointness, standardization, ef- 
ficiency, innovation and cost 
savings.” 

Robb added staff mem- 
bers have made a difference 
in the lives of patients and 
their families who have come 
through the doors of the for- 
mer Walter Reed Army Medi- 
cal Center (WRAMC), the 
former National Naval Medi- 
cal Center (NNMC) and now 
at WRNMMC. Because of the 
world-class care provided at 
those facilities, he said more 


than 45 service members with 
below-the-knee amputations 
have returned to full duty, 
some jumping out of airplanes 
and others flying them. 

In its second year, Robb 
explained DHA’s focus will 


be on improving access and 
recapturing beneficiaries so 
they can receive the world- 
class care provided in military 
health-care facilities within 
the National Capital Region- 
Medical Directorate (NCR- 


MD). 

“[Within] the direct health- 
care system, we believe we can 
deliver the best health care at 
the least expense,” Robb said. 
“The more beneficiaries we see 
in the direct health-care sys- 


tem, the more our currency [of 
skills] and competency go up,” 
he continued. 

Navy Rear Adm. Raquel 
Bono, NCR-MD director, 
agreed, adding, “All the work 
we’re doing to recapture and 
provide access to our patients 
allows us to keep our skills at 
that very high level. We’re do- 
ing a lot more business with 
each other within our market. 
We’re seeing a lot more of each 
other’s patients, and we’re see- 
ing a lot more of our providers 
[working] across the [region at] 
the different MTFs [military 
treatment facilities] within our 
market. 

“We are well stretched out 
across the National Capital 
Region, and we’ve often talked 
about going to where the pa- 
tients are,” Bono continued. 
“[With] the geography of how 
[our MTFs] are situated, we 
should be able to pretty much 
cover where our patients are, 
if we’re smart about working 
with each other and determin- 
ing how we can best optimize 
what we are doing for our pa- 
tients,” she concluded. 


Crooner Earns First Prize in WRNMMC Staff Talent Show 



Photo by Beverli Alford, WRNMMC Marketing Department 


Michael Bowens performs the Luther Vandross ballad 
“Here and Now” at the recent Walter Reed Bethesda 
Staff Talent Show in the America Bldg. Bowen’s mu- 
sical styling of the love song earned him first-place 
honors among the eight competitors. 


By Sharon Renee Taylor 
WRNMMC Public Affairs 
staff writer 

In honor of his 41 years of 
marriage, Michael Bowens 
performed the Luther Van- 
dross ballad “Here and Now” 
at the recent Walter Reed Na- 
tional Military Medical Cen- 
ter (WRNMMC) Staff Talent 
Show. 

Bowens, who works in Medi- 
cal Records in the medical cen- 
ter, is married to Navy Capt. 
Shirley Bowens, ambulatory 
clinics department chief nurse. 
His performance of Vandross’ 
love song earned him first 
place among the eight com- 
petitors in the talent show, 
sponsored by Resiliency and 
Psychological Health Service 
to boost staff morale and ca- 
maraderie as well as enhance 
emotional well-being through- 
out the command. 

A tenor, Bowens may have 
had a leg up on his talent show 
competitors; he was a mem- 
ber of the Grammy Award- 
winning ensemble, Sounds of 
Blackness, in 1991. 

The Admission Planning 
Unit Prescreen Unit Mar- 
velettes, winners of the last 


staff talent show in Novem- 
ber, took second place in the 
Feb. 11 competition with their 
rendition of Aretha Franklin’s 
“Rock Steady.” The crowd- 
pleasing doo-wop group played 
to the audience with their co- 
ordinated dance steps and 
1970s-styled outfits. Members 
Giovanni Muhammad, Lisa 
Caldwell, Melissa Pierre and 
Renee Leach sang, “What it 
is, what it is, what it is,’ and 
ended their performance in 
a “Charlie’s Angels”-inspired 
pose. 

Leroy Goetzendanner, also 
known as “G-Mean,” claimed 
third place in the show to 
round out the top winners. 
G-Mean gave a spoken word 
performance. “True love is 
the best kept secret,” declared 
the employee of Walter Reed 
Bethesda’s Linen Department. 

Other performances at 
the show included Catherine 
Burke, a Walter Reed Bethes- 
da mail clerk who danced to 
the “Cha Cha Slide,” and Army 
Sgt. Trinity L. Ruiz, noncom- 
missioned officer-in-charge of 
the Optometry Department, 
who belted out a song from 
soul singer Adele. 

Chris Orndorf performed 


his tribute to Elvis Presley, 
and retired Command Master 
Chief Clint Garrett rapped his 
original lyrics that ended with 
a positive message, inspiring 
people to have a dream. Navy 
Lt. Woody Pierre, a registered 
nurse in the surgical inten- 
sive care unit, sang the Toni 
Braxton ballad, “Unbreak My 
Heart.” 

Navy Hospitalman Ryan 
Lloyd was the talent show’s 
master of ceremony, and Army 
Sgt. Deshawn Thompson, Ra- 
chel Cornette, and Navy Hos- 
pitalman Latanya Howell, 
judged each act on personal- 
ity, originality, stage appear- 
ance, overall performance and 
audience response. Each of the 
eight acts had four minutes to 
perform, with points deducted 
for exceeding that time. 

Public Health Cmdr. 
Dwayne Buckingham, service 
chief for Resiliency and Psy- 
chological Health Service, said 
the talent show was created to 
provide staffers the chance to 
work and play. “It’s an oppor- 
tunity to showcase the talent 
here and let our hair down,” he 
added. 
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What’s The Real Enemy, Food or Portion? 




By 2nd Lt. 

Amanda Cain 
Nutrition Services 
Department Dietetic 
Intern 

Is it true there are no 
bad foods? When a person 
wants to lose weight, the 
go-to [method] is to elimi- 
nate certain foods from 
the diet. However, the key 
to healthy eating is not 
to rid the diet of certain 
foods, but to have better 
portion control. 

Food is not the enemy. 
It’s important to be aware 
of the food we eat and 
to listen to our internal 
hunger and fullness cues. 
There really are no bad 
foods, only poor choices. 
Here is a list of tips of how 
you can obtain better por- 
tion control in your every- 
day diet: 


1. Use smaller plates. 

Eating your meals from an 
8-inch plate instead of the 
normal 10-inch plate will 
still be just as satisfying 
without you feeling as if 
you have overeaten. 

2. Use serving size 
as a guide. You’re more 
than likely to control your 
portion if you know the 
serving size. The serving 
size on food is labeled that 


way for a reason, which 
is to assist you in portion 
control. 

3. Take time; enjoy 
your food. Food takes a 
while to get to the stomach 
in order to send the signal 
to your brain that you’re 
full. If you eat slower, 
your body will have time 
to catch up while savoring 
the delicious taste of your 
food. 


4. Pay attention to 
the plate’s color. Be 

aware that when the color 
of the food is similar to 
the color of your plate, you 
are more likely to serve 
yourself a larger portion. 
Red pasta on a red plate 


will appear to be a smaller 
amount because there is 
less contrast between the 
colors. You don’t have to 
go to the store to buy many 
different colored plates 
to be successful. Just be 
aware that when the color 


of the food is similar to the 
color of your plate, you are 
more likely to serve your- 
self a larger portion. 

5. Be mindful at res- 
taurants. Most restau- 
rants serve their entrees 
on an oversized dish. Try 
sharing the meal with a 
friend, or ask for a to-go 
box so you can take half 
of it home. If you portion 
half of the entree off right 
away, it can play to your 
visual cues of how much 
you are really hungry. 

Remember, all foods 
can still be enjoyed in the 
right amounts. Listen to 
your body to tell you when 
you’re full and be aware of 
proper serving sizes. 

For more tips on healthy 
eating, call the Outpatient 
Nutrition Clinic at (301) 
295-4065 or visit Choos- 
eMyPlate.gov. 


Commissary Tours Offers Healthy Shopping Tips 



Photo by Katrina Skinner 


Participants of the January Forest Glen commissary tour learn how to make healthy food 
shopping choices while sticking to their New Year’s resolutions thanks to The Walter Reed 
Outpatient Nutrition Services clinic. 


By Katrina Skinner 
WRNMMC Public 
Affairs staff writer 

(Editor’s note: March 
is National Nutrition 
Month) 

Many of us made reso- 
lutions to eat healthier 
in 2015, including eat- 
ing more fruits and veg- 
etables or cutting sugar 
out of our diet. This is 
no easy feat for some, 
but the Walter Reed Na- 
tional Military Medical 
Center Outpatient Clini- 
cal Nutrition Services 
department is here to 
help by offering monthly 
commissary tours. 

The tours are de- 
signed to help those who 
participate, beneficiaries 
and staff, shop healthier, 
organizers said. 

When people have 
a hard time finding 
healthy foods or don’t 
know what to eat, the 
goal of Outpatient Clini- 
cal Nutrition Services 
is to provide its ben- 
eficiaries - active duty, 
TRICARE dependents 
and retirees - with the 
means to reach their 
goals, explained Army 


Capt. Michael Noyes, 
chief of Outpatient Clini- 
cal Nutrition Services at 
Walter Reed Bethesda. 

“We want people to 
know that Outpatient 
Clinical Nutrition Ser- 
vices is here for them 


[with] all the coaching 
you’d ever want for free,” 
Noyes said. 

The Forest Glen An- 
nex Commissary tour 
breaks down the chal- 
lenges people may face 
when attempting to shop 


healthy, according to 
Noyes. 

“What we really want 
to get across to patients, 
by taking them on a tour 
of the commissary and 
putting them in the en- 
vironment of that mo- 


ment where they have to 
make a choice, [is shop- 
ping healthy need not 
be difficult]. We want to 
make [the] decision [to 
shop healthy] more com- 
fortable for them,” Noyes 
explained. 


The tour focuses on 
how to shop for your 
family, fresh foods ver- 
sus canned foods, the 
pros and cons of buying 
fruits and vegetables in 
or out of season, how to 
calculate unit prices, and 
how to spot low fat foods. 

Racheal Jordan, War- 
rior Athletic Recondi- 
tioning Program man- 
ager, joined the January 
tour in hopes of taking 
away something for the 
Wounded Warriors she 
works with every day. “A 
lot of them need to know 
what to eat or what not 
to eat to either gain or 
lose weight [to help fa- 
cilitate their recovery],” 
she explained. 

In addition to the di- 
etician-led commissary 
tours, Outpatient Clini- 
cal Nutrition Services 
offers a variety of educa- 
tional classes and work- 
shops. For more informa- 
tion, contact the Outpa- 
tient Nutrition Services 
at 301-295-4065, or visit 
them in Building 7, third 
floor, next to Memorial 
Auditorium. 
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We’ve got you covered for 

Memory Care, Senior Living, 



HCR ManorCare offers a unique range of care in the Washington D,C area 
under the Heartland, ManorCare, Springhouse and Arden Courts names. 

By pooling our resources and expertise, we are able to provide carefully 
coordinated, individualized care options that maximize health, comfort, 
independence and dignity for our patients, residents and their families. 

ManorCare# 

Health Services 

ManorCare's skilled nursing and rehabilitation centers offer post-acute 
services for those recovering from life-changing events such as illness, 
injury, surgery or multiple health issues — and need additional care before 
transitioning from hospital to home. Locations in: 

Adelphi • Bethesda • Chevy Chase • Hyattsville • Largo 
Potomac • Silver Spring * Wheaton 
800.736.4427 


Heartland# 

Enriching life. 


Provided at home, within an assisted living or skilled nursing center our 
hospice program includes comfort care, pain management and education 
for the patient and family, as well as psychosocial and spiritual support. 

Baltimore 410.719.8670 

Arden Courts # 

Arden Courts were researched, designed and developed for persons 
living with Alzheimer's disease and other related dementias. We know, 
we understand, and we can help, because memory care is all we do.™ 
Memory care communities: 

Annandale • Fair Oaks • Kensington • Potomac * Silver Spring 

888.478.2410 


Springhouse# 


Our senior living residences provide a sensible mix of security, socialization 
and health care when needed. A gracious home with the support seniors 
need to lead full and independent lives can be found in: 

Bethesda • Silver Spring • Westwood 
888.478.2410 




HCR ManorCare W 

Heartland ■ ManorCare • Arden Courts * Springhouse 


Standard Operating Procedures 
Available to Assist Personnel Actions 



U.S. Navy photo by Mass Communication Specialist 2nd Class Scott Fenaroli 


Personnel Specialist 3rd Class Erica Meri- 
deth, right, provides training to Personnel 
Specialist Seaman Wyatt Mills in the per- 
sonnel office aboard the aircraft carrier USS 
Carl Vinson (CVN 70). 


From Navy 
Personnel Command 
Public Affairs Office 

The Pay and Person- 
nel Administrative Sup- 
port System program 
has created more than 30 
standard operating proce- 
dures (SOP) to help Sail- 
ors perform their day-to- 
day personnel activities 
like travel claims and 
updating records Navy 
administrators said re- 
cently 

The SOPs are accessed 
through the Manpower, 
Personnel, Training and 
Education intranet on 
any command access 
card-enabled computer. 
A fact sheet is available 
to show you how to ac- 
cess the SOPs as part of 
Navy Personnel Com- 
mand’s Plain Talk series 
at www.npc.navy.mil/ 
career/toolb ox/Pages/ 
PlainTalk(series).aspx. 

“Accurate records re- 
ally start and end with 
Sailors. We have had 
some travel claims tak- 
ing longer to process 
than we like lately,” said 
Senior Chief Personnel 
Specialist (SW/AW) Paul 
A. Smith II, Performance 
Management Branch, 
Pay and Personnel Man- 
agement Division, Navy 
Personnel Command. “We 
have created a checklist 


that Sailors can print out 
prior to their permanent- 
change-of-station travel, 
stick it in a plastic bag or 
envelope and take with 
them. If they take every- 
thing on the checklist, put 
it in the bag and give it 
to their command pass 
coordinator (CPC) at the 
other end, they should 
have no problems getting 
their travel claim settled 
quickly.” 

Travel claims are just 
one of the many things 
covered by the SOPs, oth- 
er subjects include spe- 
cial pays, basic housing 
allowance, fleet reserve 
and retirement requests, 
updating emergency data 


and transfers to mention 
a few. 

“The CPC exists to 
support the Sailor, and 
Sailors can educate them- 
selves and help their 
CPCs at the same time by 
knowing what they need 
to do in order to get pro- 
cesses done,” said Smith. 
“It is the Sailor’s career, 
so we want them to have 
the tools to make it run as 
smoothly as possible.” 

For more information 
on other pay and person- 
nel issues go to www.npc. 
navy.mil. 

For more news from 
Navy Personnel Com- 
mand, visit www. navy, 
mil / local / npc / . 
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to helping more active 
duty and reserve service 
members, beneficiaries, 
and government civilians 
meet their weight man- 
agement goals.” 

The updated Ship- 
Shape Program curricu- 
lum ensures that each 
of the program’s eight 
sessions cover three es- 
sential components for 
weight management: 
mindset, nutrition, and 
physical activity. It also 
integrates engaging ac- 
tivities that promote both 
participant interaction 
and individual accom- 
plishments. 

Reporting form revi- 
sions include a consoli- 


dated attendance roster 
and reporting form, auto- 
population features for 
follow-up reporting, and 
other updated features 
that provide an easy-to- 
use tool for participant 
tracking. 

“In addition to the 
overall redesign of the 
program, we also focused 
on increasing interac- 
tion between ShipShape 
Program facilitators 
and NMCPHC, as the 
program manager,” said 
Vickers. “We established 
a forum via milSuite for 
facilitators to ask ques- 
tions, share their experi- 
ences, and provide pro- 
gram feedback.” 

Since November 2014, 
NMCPHC has trained 
and/or recertified approx- 
imately 130 ShipShape 
Program facilitators from 
across the Navy. 


The ShipShape Pro- 
gram is the official Navy 
weight management pro- 
gram that assists active 
duty and reserve military 
service members, benefi- 
ciaries, and government 
civilians with making 
healthy behavior chang- 
es to reach their weight 
management goals. The 
program is administered 
at local medical treat- 
ment facilities and clin- 
ics, shipboard commands, 
and other ashore facili- 
ties. 

Learn more about the 
ShipShape Program at: 
http:! / www.med.navy. 
mil / sites I nmcphc / 
health-promotion / Pages / 
shipshape.aspx. 

For more news from 
Navy and Marine Corps 
Public Health Center, 
visit www.navy.mil / lo- 
cal /nmcphc / . 
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Washington Navy Yard. In approximately 1905, the 
building was moved to the Naval Proving Ground at 
Indian Head. The watchbox is currently undergoing 
preparation work at Indian Head and will be moved 
by barge from Indian Head back to the Washington 
Navy Yard in March or April. It will be reinstalled 
in West Leutze Park and will be restored as a dis- 
play piece with interpretive signage. Region-wide 
we have completed renovations and upgrades to 
three waste water treatment plants to control point 
source discharges over the past three years. The up- 
grades reduced contaminant discharges of nitrogen 
and phosphorous releases by 74 percent for nitrogen 
and 86 percent for phosphorous per year. 

We are also aggressively implementing storm wa- 
ter management upgrades to help control and filter 
non-point source discharges. We have made improve- 
ments to shorelines, stream beds, impervious surface 
reductions and storm water management structures 
in order to better control rain water runoff to the 
Chesapeake Bay. Since 2006, in Maryland we have 
completed projects that are estimated to gain NDW 
credit for 778 acres of treated impervious surface 
area with another 1,300 acres of projects in plan- 
ning or design. This 778 acres of work represents 38 
percent of our 2,031 acres of untreated impervious 
surface area. The combined in-place and planned 
2,078 acres of work represents 102 percent of our 
2,031 acres of untreated impervious surface area. 
These projects are just a few examples of projects 
occurring throughout the region that demonstrate 
our commitment to environmental responsibility. 

Energy is a key priority of the Secretary of the 
Navy (SECNAV). Energy security is critical to our 
Navy’s mission. The NDW energy program supports 
specific SECNAV priorities and is driven by our five 
pillars: energy culture, energy information, energy 
efficiency, renewable energy and energy security. En- 
ergy security is the bottom line. It means having a 
resilient and reliable energy supply - sufficient to 
meet the demands of the mission. The Navy seeks to 
reduce energy demand and increase alternative and 
renewable energy supplies. So what have we done? 
Over the past year we completed renewable energy 
assessments for all of our installations and are now 
moving forward with projects from our best opportu- 
nities: large solar photovoltaic projects at both Joint 
Base Anacostia Bolling (JBAB) and Naval Air Station 
(NAS) Patuxent River. Alternative fuels is another 
important part of our renewable energy program and 
we continue to increase integration of alternative fu- 
els vehicles and supporting infrastructure into our 
transportation fleets to reduce petroleum consump- 
tion, increase energy efficiency and reduce emissions. 

Any meaningful progress in increasing our en- 
ergy security requires thinking creatively. Naval 
Air Station Patuxent River recently launched an 
energy reduction incentive contest with the goal of 
reducing annual energy and water usage for every 
eligible building on station. The top facility winner 
can win up to $50,000 toward facility improvements 
next January. NAS Patuxent River’s objective is to 
achieve greater energy reductions while at the same 
time raising awareness and improving behavior. At 
Naval Support Activity Washington a pilot program 
with the National Renewable Energy laboratory is 
using customizable off-the-shelf software to produce 
automated alerts of energy related HVAC building 
performance issues. The software collects, consoli- 


For more news from other bases around the Washington, D.C. area, 

visit www.dcmilitary.com. 


dates, filters and analyzes data to identify energy 
and operational cost reduction opportunities. 

Installation of energy smart devices at Joint 
Base Anacostia-Bolling is one measure the installa- 
tion estimates will help reduce energy cost. A $2.3 
million investment has included the replacement 
of incandescent light bulbs with more energy effi- 
cient LED bulbs and occupancy sensors in building 
hallways and rooms, turning lights on only when an 
area is occupied. JBAB also installed electric me- 
ters that provide energy managers with the ability 
to monitor electric consumption in buildings. The 
data collected from the meters enables the energy 
managers to determine the reduction in energy con- 
sumption and the amount of savings achieved. As a 
result of our collective efforts and commitment to 
continuously improve our energy posture, the NDW/ 
NAVFAC Washington Energy Program was recog- 
nized as a 2014 Federal Energy and Water Program 
Management Award Winner. 


Next month’s annual Earth Day celebration is 
a perfect opportunity for you to get involved and 
help your command demonstrate positive steward- 
ship practices. Navy and Marine Corps commands 
worldwide celebrate Earth Day on 22 April and 
throughout the months of April and May. Earth Day 
activities allow commands to build relationships 
across command departments, with sister services 
and government agencies, and the local communi- 
ties where we live and work. Installations through- 
out the region will be holding Earth Day events and 
I encourage your participation. 

Keep Charging Team! 

Rear Adm. Markham K. Rich 
Commandant , Naval District Washington 
Deputy Commander ; Joint Forces 
Headquarters 
National Capital Region 
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HOMELESS 

Continued from pg. 1 

cally vulnerable people with a medical 
eye as opposed to our regular volun- 
teers who are good-hearted and ask 
the right questions, but they might 
miss the frostbite or something that 
the medical student would be looking 
for.” 

A group of 23 USU medical students 
helped with a point-in-time survey in 
January where they went to count how 
many homeless were on the streets, 
but the students also were charged 
with keeping an eye out for medically 
vulnerable individuals.. 

“Students go out and they find peo- 
ple in the street, living in cars or at 
the metro stations or living at parking 
garages - and they’re basically doing 
a head count, but they’re also doing a 
survey with where they are in their 


health care and housing needs,” said 
John Mendez, the nonprofit’s director 
of outreach and special programs. “We 
are asking them to look for identifiers 
where they could be medically vulner- 
able - major signs of fatigue, looking 
at someone who could be showing any 
signs of delusions or anything like 
that - frostbite or hypothermia. We’re 
looking for people out on the street 
who could be dealing with a tragic ill- 
ness. It doesn’t have to be that way - 
we have a solution.” 

Army 2nd. Lt. Tiffany Chang said 
she didn’t think the nonprofit was ex- 
pecting that many students to show up 
that early January morning. Chang, 
who grew up in nearby Rockville, Md., 
said she always had the stereotype of 
Bethesda “being a rich, wealthy area. 
I never expected such a huge homeless 
population here. It was just really eye 
opening for me - living here all my life 
and I didn’t realize what was going on 
outside.” 

Chang and Navy Ensign Kristin 


Wertin, both first-year medical stu- 
dents, recently started the home vis- 
its, but said those visits already have 
shown them how to become better doc- 
tors. 

“We all exist in a community and... 
it’s our obligation to take care of the 
less fortunate, especially since we’ve 
been so privileged to live a good life 
and be given the skills that can help 
someone,” Wertin said. 

Andrea Loejos Lee, Bethesda Cares 
clinical social worker, said the medi- 
cal students might not get a complete 
medical history on their first home 
visit, but as the relationships grow, 
she said the clients become more com- 
fortable telling the medical students 
about their real health problems. 

“Hands-on application is extremely 
helpful to their entire medical school 
experience,” she said. “When you see 
somebody in person experiencing 
symptoms of a disorder or disease, 
it’s very different from seeing it in a 
book.” 


The home visits also help decrease 
the loneliness or isolation a recently 
housed person might experience after 
being out on the street, Lee said. 

“Our clients just love having the 
company and love having the support 
and adore the students and look for- 
ward to seeing them,” she said. “That’s 
something that they’ve never really 
had or haven’t had in a long time.” 

In addition to gaining experience, 
Parsons said she’s learned a lot about 
the homeless population, especially af- 
ter overhearing a conversation at the 
nonprofit. 

“This wasn’t a person we were 
working with directly, but she hap- 
pened to be at Bethesda Cares and 
she was talking with another person 
and she was saying, Anybody could 
end up homeless. I had things. I had 
a condo, a car,’ and so it highlighted 
for me the fragility of what we have,” 
Parsons said. 


Nurse Practitioner or Physician Assistant 


The Henry M. Jackson Foundation for the Advancement of Military Medicine Inc. (HJF) is seeking 
a motivated Nurse Practitioner or Physician Assistant with a passion for delivery of high quality care 
in the Center for Prostate Disease Research (CPDR) Program located at the Walter Reed National 
Military Medical Center (WRNMMC) in Bethesda, Maryland. HJF provides scientific, technical and 
programmatic support services to CPDR. 

The position offers mentoring and collaboration opportunities to provide patient & family centered 
care, practicing along highly experience providers and ancillary staff. Responsible for the clinical 
practices and research practices as defined and designated by senior clinical staff. Acts as a patient 
care coordinator in a combined clinical and research setting. CPDR has established expectations for 
every provider based on core values of patient centeredness, teamwork and excellence. 

Required Knowledge, Skills, and Abilities: 

1. Knowledge of procedures and techniques necessary for performing clinical responsibilities related 
to patients from primary diagnoses to advanced disease with incorporation of research protocols. 

2. Excellent interpersonal and communication skills; and the ability to maintain accurate and 
complete files. 

3. Participates in professional activities. 

Minimum Education/Training Requirements: Master’s degree in Nursing experience as a Nurse 
Practitioner or Physician’s Assistant with a Bachelors degree required. 

Minimum Experience: 2 to 4 years 

Physical Capabilities: Requires long periods of standing; may require lifting and bending to assist 
patients 
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Required Licenses, Certification or Registration: Must possess or be in the process of obtaining an 
active Physician Assistant (PA) or Nurse Practitioner (NP) license in the state of Maryland. Must 
process or be in the process of obtaining an active DEA license. 

Work Environment: Clinical hospital environment 

HJF is an equal opportunity and affirmative action employer. All qualified applicants will 
receive consideration for employment without regard to race, color, religion, sex, national origin, 
disability, protected veteran status or other status protected by law. 

Please apply on-line at http://www.hjf.org/careers/ click “Advanced Search” and enter job number 
209544 in the Job Opening ID box. OR fax your resume to 240-694-3151. Please specify title and job 
number on fax. 
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LEADERSHIP 


ment is important for me, especially in 
conflict management and communica- 
tion,” Bagley explained. 

She indicated she planned to attend 
the first-day of courses and half of the 
following day The flexibility of the acad- 
emy’s design enabled her to take only 
the sessions she needed, and return to 
the academy whenever she wanted. 

“I don’t want to be away from the of- 
fice too long,” Bagley said. 

The intent was to make this leader- 
ship training accessible, Casley-Sawyer 
explained. She said the sessions were 
scheduled to enable participants take 
classes they elected and return to their 
departments as needed. 

The leadership and development 
coordinator also highlighted the fact 
that the skills participants learn in 
the Leadership Academy can be used 
at Walter Reed Bethesda, or their next 
duty station. “Skills that will carry 
them through their career,” she said, 
and added the skills acquired at the 
academy are transferable for service 
members making the transition from 
military to civilian. 

Army 1st Lt. Regine Faucher, Junior 
Officer Council president, also attended 
the first day of the Leadership Acade- 
my. Although the prior enlisted Soldier 
completed a three-month Basic Officer 
Leadership Course, she explained why 
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Navy Capt. Kim LeBel, Army Col. (Dr.) Peter Weina and Loretta Hobbs field questions from Walter 
Reed staffers enrolled in the medical center’s inaugural launch of the new Leadership Academy. Com- 
mand Master Chief Tyrone Willis, joined LeBel, Weina, and Hobbs on the leadership panel discussion 
held on the first day of the four-day series of courses for leaders. 


it was important for her to attend the done.” 


academy. 

“There’s always a lot to learn,” said 
Faucher, who began as neurology clinic 
manager six months ago. “I feel more 
empowered to do what needs to be 


Leadership Academy team members 
said they would like to offer leadership 
training at WRNMMC each month. For 
more information about Leadership 


Academy training, contact Army Maj. 
Latonya R. Walker by calling 301-400- 
3346 or email latonya.r.walker.mil@ 
mail.mil. 


BMW of Stiver Spring 


timv.ciriilv-L'-n.priny.C’arn 

1.Q6S.303.2101 


The Ultimate 
Driving Machine* 


Professional 

Services 


HI 

MU 


Compensation paid to healthy female and male volunteers for donations of 
bone marrow for research efforts in such areas as cancer and other serious 


Clinical Research 


Clinical Research 


Volunteers needed 


BMW OF SILVER SPRING IS 
PROUD TO BE A PREFERRED 
DEALER FOR USAA MEMBERS 


illnesses. 

— Ages 18 to 45 

— In good health 

— Not engaged in high risk behaviors 

Confidential interview and screening provided at our convenient Rockville 


Make your best deal and then receive an additional Domestic 
Military Program Discount up to $2,000 on select new BMWs 

Visit BMW of Silver Spring for Details 


MD office. 

Donations occur at our Bethesda and Germantown, MD offices by board 
certified physicians. Both locations are accessible by MetroRail and Metro 
Ride-On. 


FINANCIAL COMPENSATION PROVIDED 


Advertise Your 
Professional 
Service Here 


BMW of Silver Spring 

321 1 Automobile Blvd, Silver Spring, Md. 20904 
Sales Direct: 1.866.303.2101 

* Up to £2,000 discount vary by model. 201 4 & 201 5 new BMW 
models only. Contact new car sales department for details 



USAA® 


AD-Bone Marrow 12/08 


For more information, or to schedule an appointment: 
Toll free: (888) 926-9211 
Email: donorinfo@lonza.com 


Lonza 


T66 17450 


Call 

301.670.7106 


1050739 





12 Thursday, March 12, 2015 


The Journal 



Mercedes-Benz 


Delivering Luxury To Our Troops and Veterans. 




20 !4 Mercedes-Benz CLA-CIstss 
Starting at $29,900 




EuroMoCorcars 

BETHESDA 

E tiro Motorcars Bethesda 

Kandy Merry and Jim Pratt, New Car Sales Managers 
Gregg Eisenberg and Kenny Griffin, Pre-Owned Sales Managers 
888.250.2987 
EuroBetbesda.com 

7020 Arlington Road. Bethesda, MD 20814 


2014 Mercedes-Benz ML 350 Sport Utility 


*See dealer far complete details. Photos 
used for advertising purposes only. 


dcmilitary.com 

;e 


ii 




Have Security Clearance and 
Looking for a Job? 

Log on to careers.dcmilitarv.com to: 





• Create a free account and begin your job 
search 

• Upload your resume so companies 
searching our database can find you 

• Review company profiles to learn about 
those hiring 




